[image: ]

TENDER DOCUMENTATION

1. Introductory Information
This tender documentation follows the provisions of Decision No. 4/2026 and sets out the conditions for the first round of the grant competition implemented within the project ReConnect VUT: Support for Returning from a Career Break (Reg. No. CZ.02.01.01./00/24_037/0013861), funded by the Jan Amos Komenský Operational Programme (OP JAK).
Submission of proposals as well as the implementation of grants is carried out exclusively in Czech or English and is administered through the Apollo Information System.
All documentation related to the call, including guidelines and methodological materials, is published here:
NULLwww.vut.cz/reconnect-vut
https://vutbr.sharepoint.com/sites/RECONNECT_VUT 

2. Target Group (Who May Apply for Support)
An eligible applicant is a research employee or student who, at the date of submitting the application for the return grant, meets the following conditions:
· Holds a Ph.D. degree (or its equivalent) or is a doctoral student enrolled at Brno University of Technology.
· Is currently on, or has recently returned from, a career break of at least 180 days due to:
· Maternity/parental leave
· Long‑term care for a close relative
· Long‑term illness
· No maximum duration of the career break is set.
· During the career break, the employee/student may perform R&D activities; however, the average workload must not exceed 0.3 FTE over the entire duration of the break, and in no month may it exceed 0.5 FTE.
· The grant may be applied for either during the career break or within 12 months after its completion, i.e., no more than 12 months may have elapsed between the applicant’s return from the career break and the deadline for submitting applications in the given call.
3. Focus of the Competition
The aim of the internal grant competition is to facilitate the reintegration of researchers and Ph.D. students into the academic environment of Brno University of Technology, to restore research continuity after a career break, and to support the further professional development of the principal investigators, particularly by strengthening their independence and professional profile.
The competition also contributes to enhancing the international competitiveness of BUT and to improving the university’s success rate in subsequent national and international grant schemes.
The support further aims to develop research teams and research topics in line with the strategic direction of BUT and to promote excellent research with the potential for additional external funding.

4. Allocation and Deadlines for the First Round of the Competition
Total allocation for the first fround of the competition: CZK 44,000,000.
Submission Deadlines
	Start of the period for submitting grant proposals
	1. April 2026 

	End of the period for submitting grant proposals
(the latest possible moment for submitting a grant proposal in the Apollo Information System)

	2. June 2026  15:59:59



	Expected start date of the grant implementation
	1. October 2026

	Project duration
	24 months

	Latest possible deadline for completing the grant implementation
(including the period by which the implementation may be extended in the event of an approved interruption)
	31. December 2028



5. Parameters of the Grant Competition
The return grant represents an original research project aimed at supporting the reintegration of researchers/Ph.D. students into the academic environment and at developing their professional profile. The planned activities must be conceptually linked to the objectives of the grant and must serve to achieve them through the formulation of research questions or hypotheses, the selection of appropriate methodology, the implementation of research, and the publication of results.
The return grant includes the following activities:
· research carried out by the principal investigator (the main unit activity, mandatory)
· involvement of an auxiliary expert team (optional)
· involvement of a mentor (mandatory)
· outgoing mobility of the principal investigator (optional)
The following activities are excluded from the return grant at BUT:
· new construction and any building works
· purchase of real estate
· acquisition of capital assets
· implementation of economic activities involving the offering of goods or services on the market (e.g., contract research, provision of research services)
· outsourcing of project activities
· acquisition of motor vehicles and other means of transport
· teaching within accredited study programmes
5.1 Applicant
A grant proposal may be submitted by an R&D employee or a Ph.D. student who meets the conditions of an eligible applicant. The grant proposal may be implemented either individually or with the support of an expert team. The applicant is responsible for the professional, organisational, and administrative management of the project. If the grant is awarded, the applicant becomes the principal investigator.
The following individuals may act as applicants for a return grant at BUT:
· Ph.D. student
· Research employee – junior
· Research employee – senior

Applicant
· The applicant/principal investigator of the return grant must be involved in the project throughout its entire duration with a workload of 0.5 FTE, and this requirement must be met in every calendar month.
· In the case of academic staff, the total sum of all employment contracts of the principal investigator at BUT must not exceed 1.2 of the standard monthly working time in any month; for other categories of employees, the maximum capacity must not exceed 1.0.
· The applicant/principal investigator must not be the principal investigator of a return grant under the Czech Science Foundation (GACR). This fact is declared by the applicant during the grant competition and proposal submission, is assessed as part of the eligibility check, and is continuously verified during the implementation of the grant.
· A R&D employee or Ph.D. student may implement only one grant within the returngrant scheme in the role of principal investigator.
5.2 Auxiliary Expert Team
The applicant may involve additional members of an auxiliary expert team—specialised, technical, or other relevant staff—who, under the applicant’s supervision, participate in the implementation of the return grant (these individuals are not returning from a career break).
· The principal investigator + a maximum of 4 additional persons.
· The total workload of the team (excluding the principal investigator) must not exceed 1 FTE.
Research staff
· Additional researchers involved in the implementation of the project.
· They may contribute to research activities, data analysis, preparation of publications, etc.
· They may be junior or senior.
Technical staff
· Responsible for the professional operation of infrastructure or other technical aspects of the research.
The involvement of the auxiliary expert team, including justification of the positions, job descriptions, and the extent of their workloads, will form part of the grant application and is included in the evaluation.


5.3 Mentor
The grant scheme anticipates the involvement of a mentor with a workload of 0.1 FTE during the first 12 months of the grant implementation.
The mentor provides professional and methodological support to the applicant and the members of the grant team during the preparation of the proposal and subsequently throughout the implementation of the grant.
· The mentor is selected by the grant applicant.
· The mentor confirms acceptance of the mentoring role within the grant proposal.
· Each grant has exactly one mentor.
· In the Final Report, the mentor provides a summary of the mentoring activities, including an assessment of the grant implementation, the knowledge and outputs gained, and recommendations for the principal investigator’s further/future research activities.
· The mentor comments on the principal investigator’s requests for changes during the implementation of the grant.
· The mentor consults with the principal investigator on career planning, use of financial resources, and related matters.
The minimum qualification requirement for a mentor is a research employee who obtained a Ph.D. degree or its equivalent (ISCED level 8) at least 7 years prior to the date of submitting the return‑grant application, and who has adequate experience in the field of the proposed return‑grant project.
This period is extended by the duration of maternity leave, parental leave, long‑term illness, or long‑term care (each exceeding 90 days), as well as by pre‑attestation service or military service. The 7‑year period applies as of the date of submission of the return‑grant application.
5.4 Expected Results and Outputs
Each applicant for a return grant at BUT is required to specify in the project proposal how they will ensure the fulfilment of the minimum publication outputs. The minimum publication outputs are defined as follows:
· At least one Jimp‑type output for each year of the project implementation.
To be recognised as fulfilling the minimum publication requirement, the publication must either be published or have completed the peer‑review process with a positive recommendation from the editor for publication, no later than the date of submission of the final report of the return grant.
For one‑year grants, the publication may be submitted no later than 6 months after the submission of the final report.
· Additional project outputs as classified in the RIV system, where applicable.
· Presentation of project results at conferences.
The principal investigator of the return grant must be listed as the first author or corresponding author of the publication. The contribution of the return grant must be clearly acknowledged in the publication (Acknowledgement section) using the project registration number.
The quality of the proposed outputs and their alignment with the project objectives will be part of the grant evaluation.
Other expected or supported outputs:
· Submission of a follow‑up grant proposal (e.g., GACR, Horizon Europe).
· Implementation of mobility by the principal investigator, if relevant to the project.
In line with the purpose of the grant scheme, it is expected that the principal investigator will submit at least one follow‑up research grant application to an external funding provider—at national or international level—no later than one year after the completion of the return grant. In this application, the principal investigator must act as PI or co‑PI.
The topic of the follow‑up grant must not be identical to the topic of the return grant; however, it should be substantively related and should further develop the research to avoid double funding.
This condition is considered fulfilled if the applicant provides confirmation from the funding provider that the grant application has been submitted and has met the formal requirements for inclusion in the evaluation process, provided that such confirmation is issued by the provider.
5.5 Mobility of the Principal Investigator
The grant proposal may include outgoing mobility of the principal investigator for a maximum duration of 4 months. Within a single return grant, it is possible to carry out a maximum of two mobility stays, or to divide the mobility into at most two parts which, in total, must not exceed the maximum permitted duration.
The mobility must be substantively and logically linked to the research being conducted. During the mobility, the applicant may perform only non‑economic activities within the meaning of paragraph 20 of the Framework for State Aid for Research, Development and Innovation (2014/C 198/01).
For the purposes of this call, activities that do not provide an advantage to the host organisation include, in particular:
· implementation of the principal investigator’s own research, i.e., the research plan defined in the return‑grant application
· academic activities of the principal investigator
· development of the principal investigator’s skills and competencies, etc.
If the applicant chooses to include mobility, its duration must be at least 1 month and at most 4 months. For the purposes of grant applications, 1 month of mobility is considered to correspond to 20 person‑days, and the total duration of mobility must not exceed 120 person‑days.

6. Content of the Grant Proposal
A. Basic Information
· Identification of the applicant and the grant proposal, including the involvement of the principal applicant
· Identification of the workplace where the grant will be implemented
· Abstract of the grant proposal
· Size and composition of the auxiliary expert team (if relevant)
· Identification of the mentor
· Description of the objectives of the return grant and the planned activities arising from them
B. Project Justification
· Excellence
· Description of the project’s contribution to the field 
· Comparison of the current state of the art with the expected contribution
· Definition of the overall and specific project objectives (SMART)
· Impact
· Description of the project’s contribution to the applicant’s career development
· Contribution of the project to the development of the department/institute, including the contribution to the development of international cooperation (where relevant)
· Identification of the social and economic impact and the potential of the grant, including possible commercial use (where relevant)
· Implementation
· Description of the research methods and procedures
· Specification of the proposed project outputs and results and their alignment with the project objectives
· Career development plan of the principal investigator in connection with the return grant
· Description of the activity schedule, including any international activities
· Itemised project budget and justification of the proposed items (3E principles, specificity, justification, and link to project activities)
· Ensuring the application of open science principles (open access to scientific publications and research data management in accordance with FAIR principles), including submission of a Data Management Plan
· Gender dimension in the research content
· Identification of risks and measures for their mitigation
C. Data concerning the applicant and the mentor, which will be submitted as a separate attachment.
· CV of the applicant and the mentor
· Motivation letter of the applicant, including a career plan for further professional development
· Information demonstrating the applicant’s eligibility for the grant
D. Additional Attachments
· Statement from the head of the workplace confirming the alignment of the grant with the research aims/topics pursued within the institute or research group at the faculty, and with the infrastructural and equipment capacities of the workplace(s)
· Mentor’s statement regarding the grant proposal (affidavit)
· Applicant’s affidavit confirming that the topic of the dissertation thesis differs from the topic of the return grant (relevant for Ph.D. students)
· Supervisor’s affidavit confirming the difference between the topic of the return grant and the dissertation thesis (relevant for Ph.D. students)
· Description of compliance with the RIS3 strategy
· Calculator – return‑grant application
· Budget commentary
To demonstrate eligibility, the applicant shall also submit:
· proof of having obtained the academic degree of Ph.D. or its equivalent (copy of diploma or confirmation of successful defence);
or
· confirmation of enrolment (in the case of Ph.D. studies

7. Grant funding
The maximum amount of the return grant is determined on the basis of the calculation provided in the annex Return Grant Application Calculator. The financial framework and budget are further specified in the annex to the tender documentation Financial Framework of Return Grants.
7.1 Eligible Costs
· Personnel costs (including statutory compensations, employer contributions, social fund, and DPP/DPČ payments); these include costs for the principal investigator, the auxiliary expert team, and the mentor.
· Costs of materials, services, etc. – up to 15% of the personnel costs attributable to the principal investigator.
· Mobility of the principal investigator (optional).
· Contribution for childcare or care for a close person (optional).
· Open Access fees (publication costs for open access—article processing charges in Open Access journals—may be funded beyond the budget calculated using the Return Grant Application Calculator).
A mandatory co‑financing rate of 10% of the total eligible expenditure applies to the implementation of the grant. This co‑financing must be covered by the unit (faculty/department/institute) where the principal investigator will implement the return grant.
7.2 Ineligible Costs
Expenditure considered ineligible includes, in particular, costs related to activities excluded from the project, namely:
· Construction work and the purchase of real estate
· Teaching within accredited study programmes
· Expenditure on contract research and the implementation of economic activities
· Investment expenditure
7.3 Financing Rules
· All funds must be used purposefully, efficiently, and economically, and in accordance with the grant and its focus.
· Personnel costs may be paid to the principal investigator and team members only on the basis of an employment relationship (Agreement on Work Activity – DPČ, or Employment Contract).
· Upon award of the grant, the applicant becomes the authorising officer (příkazce operace).
· Increasing the total project budget after the grant has been awarded is not permitted.
· All funds must be used purposefully, efficiently, and economically, and in accordance with the grant and its focus.
· Combining funding sources during the implementation of the grant is prohibited (e.g., with targeted support for Specific University Research). Participation in a thematically different Specific University Research project is allowed.
· Increasing the total project budget after the grant has been awarded is not permitted.
· During the implementation of the grant, the workload of the auxiliary expert team may be adjusted.

8. Evaluation and Selection
The evaluation of grant proposals and their selection for funding will take place in several stages. The first step is the verification of formal requirements and the eligibility check; the next step is the assessment by reviewers. The selection of projects for funding (and, where applicable, recommendations for budget reductions) will be carried out by the internal Expert Evaluation Panel (HOP), composed of representatives of the faculty/school, which will submit its recommendations to the Rector for final decision.
8.1 Eligibility and Formal Check
The eligibility check and the formal assessment of proposals are carried out by the competition administration (project manager/methodologist). The formal assessment includes the verification of:
· completeness of the application, all relevant annexes, and required signatures
· eligibility of the applicant for the return grant (compliance with the defined parameters)
· eligibility of the mentor of the return grant
· compliance of the return grant with the general settings and conditions of the OP JAK call (in particular, verification of excluded activities)
· alignment of the return grant with the research aims/topics pursued within the institute or research group at the faculty/school; this alignment must be documented by a statement from the head of the respective workplace
· alignment of the return‑grant proposal with the infrastructural and equipment capacities of the applicant/beneficiary; this alignment must be documented by a statement from the head of the respective workplace
· in cases where the applicant is a Ph.D. student: compliance with the topic and progress of the dissertation thesis (the dissertation topic must not be identical to the topic of the return grant); this compliance must be documented by a statement from the supervisor
If the proposal contains formal deficiencies that can be remedied (such as missing annexes or missing signatures), the competition administration will request the applicant to correct them. The applicant must remedy the deficiencies within 5 calendar days. If the applicant fails to do so, the Expert Evaluation Panel will be advised to exclude the proposal from the competition. During the correction of formal deficiencies, it is not permitted to modify or supplement the substantive content of the submitted application.
If, during the eligibility assessment, the competition administration determines that the applicant is not eligible to submit a proposal (i.e., the applicant does not meet the defined parameters of the return‑grant scheme, or the mentor does not meet eligibility requirements), or that the grant is not in compliance with the conditions of the call, the proposal will be excluded and the applicant will be informed accordingly.
8.2 Expert Evaluation
After the correction of any formal deficiencies and the eligibility check, and following approval by the Expert Evaluation Panel (HOP), two reviewers are contacted by the competition administration, of whom at least one must be external. Reviewers are assigned according to the scientific focus of each grant (based on the FORD classification). Reviewers are selected on the basis of the alignment between the grant proposal and the reviewer database; the final assignment of reviewers to individual grants falls under the responsibility of the HOP.
The external reviewer must not have participated in the preparation of the grant proposal and must not, at the time of the evaluation (in the given month), have an employment relationship with BUT (this must be declared by the reviewer in the form of an affidavit).
Exceptions are employment relationships whose subject is the evaluation of grant proposals within this call or the evaluation of grants within other grant competitions at BUT.
Areas of evaluation for return grant proposals:
· Excellence
This includes the originality, quality, and coherence of the research plan. The evaluation will focus on:
· Clarity and relevance of the research plan and project objectives
· Originality of the project proposal
· The proposed contribution of the project beyond the current state of the art in the field
· Soundness of the concept for achieving the proposed objectives and the credibility of the proposed methodology

· Impact
This criterion examines the expected impact of the project on the field and the workplace, in particular:
· Contribution of the project to the applicant’s career development
· Contribution of the project to the development of the department/institute, including the development of international cooperation (where relevant)
· Additional benefits and impacts of the project (contribution to the RIS3 strategy, potential social or economic impact)
· Consideration of the gender dimension in the research content

· Implementation
This criterion focuses on the quality and efficiency of the grant implementation in the following aspects:
· Quality of the proposed project outputs and results
· Adequacy of the outputs and results and their alignment with the project objectives
· Appropriateness of the research methods and procedures in relation to the objectives and outputs
· Potential for further career development of the applicant and continuation in the field (career plan) in connection with the return grant
· Relevance of the proposed timeline for achieving the project objectives and outputs, including adequate identification of risks and measures for their mitigation
· 3E principles of the budget (economy, efficiency, effectiveness), its specificity, justification, and link to the activities of the return grant, including the extent to which the allocated resources are aligned with the project’s objectives and outputs
· Consideration of open science principles

· Applicant and project team
This criterion assesses the quality of the applicant and the relevance of the project team:
· Quality of the applicant and the project’s potential for their further career development (motivation, qualifications, abilities, and experience of the applicant in relation to the focus of the return grant, including leadership potential)
· Relevance of the project team (its composition, workload distribution, expertise, and competencies of individual members) for achieving the project objectives and outputs
Each criterion is scored with a maximum of 5 points. The smallest scoring unit is 0.5 points. The minimum threshold for each criterion is 2.0 points.
If the evaluations of the two reviewers differ significantly, meaning the total scores differ by 5 or more points, the proposal is forwarded to a third reviewer (arbiter).
The arbiter prepares an independent assessment of the proposal and aligns their score with one of the two previous assessments. The decision must be justified.
8.3 Expert Evaluation Panel (HOP)
The final ranking of grant proposals is determined by the HOP based on the total score from both reviews. If an arbitrator was involved in the evaluation, the arbitrator’s score is added to the score of the review with which the arbitrator aligned. In the event of a tie, the final ranking will be determined by the score in the Impact criterion. If a tie persists, the final ranking will be determined by the score in the Implementation criterion.
Only those grants for which all individual criteria in both reviews (or in at least two reviews, if three reviews were conducted) were scored above the threshold are eligible for funding.
If several grant proposals above the threshold receive the same score and the financial requirements of these equally ranked proposals exceed the allocation available for the given round, the HOP may approve an increase of the allocation so that all equally ranked grants become eligible for funding.
When selecting grants, the HOP is authorised to reduce the proposed budget and will subsequently submit the final ranking to the Rector for decision.

9. Implementation and Monitoring
Decisions on which proposals will receive financial support and be implemented are made by the Rector, based on the recommendations of the HOP. The applicant whose proposal is approved by the Rector for implementation becomes the principal investigator. During the implementation of the grant, the principal investigator prepares an interim activity report, a mobility progress report (if applicable), and a final report, as well as any other relevant documents (e.g., a Data Management Plan, including any updates). Templates for all types of monitoring reports will be provided.
9.1 Interim Report
The reporting is submitted by the principal investigator of the return grant to the beneficiary every 6 months.
Requirements of the Interim Activity Report:
· description of activities carried out during the reporting period
· workload (FTE) of the principal investigator and team members
· assessment of progress and work on the outputs
· any changes that occurred
· plans for the next reporting period
· mobility progress report (if applicable)
· Data Management Plan (if relevant for the given report)
· financial statement submitted via the Calculator – Activity 3: Implementation of the Return Grant and other relevant documents
9.2 Mobility Report
· a brief description indicating the purpose of the mobility, information on whether the stated objective was achieved, and confirmation that the principal investigator of the return grant carried out only non‑economic activities at the host organisation,
· submitted for each completed mobility trip after its conclusion.
9.3 Final Report
The final report is prepared by the principal investigator on the last day of the grant implementation and submitted within 20 days after the end of the grant. The final report is prepared and approved by the principal investigator and includes a statement from the mentor. The final report is submitted to the Expert Evaluation Panel (HOP) for assessment.
Requirements of the Final Activity Report:
· summary of the implementation of the return grant;
· summary of the achieved results/outputs, including, for example, completed trainings;
· final financial statement prepared using the Calculator “Activity 3_Implementation of the Return Grant” and other relevant documents;
· further career plan;
· mentor’s statement on the implementation of the grant.
Through the Final Activity Report, the HOP evaluates the success of the grant implementation and confirms its successful completion.
If the HOP evaluates the grant as unsuccessful, meaning that the outputs and objectives of the grant have not been fulfilled, it may propose sanctions for noncompliance, which will be borne by the investigator’s workplace.

9.4 Changes in the realization of the grant
A request for a change must be submitted by the principal investigator no later than the end of the month in which the change occurred. A request for a substantial change is approved by the HOP, while a nonsubstantial change is approved by the competition administrator (project specialist/methodologist).
The principal investigator is required to include all substantial and nonsubstantial changes, together with their justification, in the Final Activity Report.
Specific budget items that were reduced or removed based on the HOP evaluation may not be increased or reinstated by the principal investigator during the implementation of the grant, whether through a substantial or nonsubstantial change (this does not apply to social and health insurance contributions or statutory employee insurance, which may have been reduced as a consequence of reductions in another salaryrelated item).
9.4.1. Substantial changes
· transfers between budget items/units exceeding 20% of the value of the given item/unit;
· change in the method of implementing the research plan;
· early termination of the return grant;
· changes in the planned results and outputs of the return grant.
9.4.2. Non‑substantial changes
· transfers between budget items/units up to 20% of the value of the given item/unit;
· changes in implemented activities, for example:
· change of destination/length of mobility,
· changes within the return grant team (number of members or changes in their workloads);
· change in the timeline of the return grant;
· other changes not listed among substantial changes;
· interruption of the return grant.
9.4.3. Parameters of the grant that cannot be changed
· change in the position of the principal investigator of the return grant;
· change in the objective and main research focus of the return grant;
· increase in the total amount of financial resources allocated to the return grant;
· setting personnel costs below the minimum level defined by the OP JAK call;
· change of the version of the Calculator “Activity 3_Implementation of the Return Grant” (the version valid at the time of grant approval remains in force for the entire duration of the grant).
9.5 Interruption
The return grant may be interrupted, provided that the planned end date of the return grant does not exceed the expected end date of the physical implementation of the OP JAK project. The interruption period is not counted toward the total duration of the return grant. The expected length of an interruption is 3 months.
9.6. Early termination of the grant
· The grant is terminated early if the principal investigator ends their employment relationship with BUT, or by decision of the HOP in cases where serious circumstances arise that prevent the continuation of the grant.
· The HOP decides on early termination of the grant in cases where:
· the Activity Report is not submitted or contains substantial deficiencies;
· early termination is proposed by the principal investigator or the mentor.
· Ineligible costs arising in connection with the early termination of the grant are borne by the faculty/unit to which the investigator’s workplace belongs.
· In the event of early termination, the principal investigator submits a final report summarising the results achieved to date.



ATTACHMENTS TO THE TENDER DOCUMENTATION:
· Application for Return Grant – form
· Definition of Terms

Attachments to the Application for Return Grant:
· Calculator_Application for Return Grant
· Budget Commentary
· Declaration of Honour – Mentor
· Declaration of Honour – Applicant (Ph.D. student)
· Declaration of Honour – Applicant
· Statement of Members of the Supporting Expert Team
· Statement of the Head of Department
· Compliance with the RIS3 Strategy
· Cover letter and Career Plan 
Guidelines:
· Financial Framework of Return Grants and Their Reporting
· Guidelines for Applicants of Return Grants
· Guidelines for Submitting Grants in the Apollo IS
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